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CHI SIAMO

WBCSD é un’organizzazione globale, guidata da CEO di 200 business lungimiranti che collaborano per accellerare la

transizione verso un mondo sostenibile.

World Business @

Council for Sustainable
GLOBALE

| nostril 200 membiri si estendono in tutto il
mondo e in tutti i settori economici.

Development

La nostra missione € accellerare
la transizione verso un mondo

sostenibile, promuovendo il impegnano con aziende sostenibili a livello

successo delle aziende piu nazionale.
sostenibili.

La nostra visione € di creare un

mondo nel quale, entro il 2050, piu di

9 miliardi di persone vivono bene ed DIRETTA DA CEOs

entro | confine del nostro pianeta.
guidata dai CEO delle aziende membri.

Abbiamo piu di 60 Global Netowrk partner che si

WBCSD é orientata verso I'azione collettiva e

%

PIATTAFORMA BUSINESS UNICA

| nostril membri hanno accesso a una comunita di
business intersettorale e uno spazio sicuro per
scambiarsi idee, know-how e informazioni.

Insieme sviluppiamo soluzioni a sfide globali che
singole aziende non potrebbero affrontare da sole.

o

6]

DETERMINATA DAL MERCATO

Consideriamo lo sviluppo sostenibile una opportunita
strategica di business. Ci sforziamo per rendere piu
aziende aderenti piu competitive.



COSA FACCIAMO

Facilitiamo contributi aziendali agli Obiettivi di Sviluppo Sostenibile (SDGs) attraverso la trasformazione di sei
sistemi economici.

Circular
Economy

Il nostro approccio scientifico e
le soluzioni aziendali sono
mirate ad aumentare l'impatto
delle imprese, aiutandole ad - Cities &
essere posizionate al meglio per HEOpIe )= ) Mobility
sbloccare opportunita di =

- Redefining
mercato, consolidare una Value

licenza duratura per operare e
gestire meglio i rischi.

Climate
& Energy
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SOLUZIONI MIRATE

Ogni trasformazione di sistema € disegnata in forma di un programma con vari progetti pratici
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Factor10 City Dialogues Climate Action and Policy Food Reform for Sustainability Business and Human Rights Enterprise Risk Management
" Circular Economy Hub Climate Action in Cities REscale and Health (FReSH) Future of Work Governance & Internal Oversight
ks) Plastics* SBT4buildings Transforming Heavy Transport Climate Smart Agriculture Measurement & Valuation
-%)\ Built Environment* Natural Climate Solutions Soft Commodities Forum : ‘ Integrated Performance Management
& New Energy Solutions Water Policy and Advocacy SDGs Action & Policy
SBT4utilities Water Solutions SDGs Sector Roadmaps
SiMPlify Assurance & Internal Controls
Transforming Urban Mobility ‘ - - Purpose-driven Disclosure
Sustainable Lifestyles Reporting matters
The Reporting Exchange
TCFD Preparer Forums

Aligning Retirement Assets
*Scoping

Sector Projects

Tire Industry Project Forest Solutions Group Global Agribusiness Alliance

| Global Network, Partners, Member Relations, Outreach, Support




HOW WE DO IT

Scalare I'impatto della vostra azienda attraverso I'innovazione, la collaborazione e la valutazione.

Innovazione

Lavoriamo su soluzioni transformative e sostenibili Solutions SCALE 'J‘P
che possano essere scalate velocemente. Through

Innovation

Collaborazione

Colleghiamo aziende, partner e settori diversi per
ottenere risultati che nessuna singola azienda

potrebbe ottenere da sola.

Valuatazione

Il nostro obbiettivo € di migliorare il processo
decisionale e la divulgazione esterna di
informazioni, eventualmente trasformando il
sistema finanziario per riconoscere e Redefining
ricompensare le aziende piu sostenibili. Value




Network Globale in oltre 60 paesi

Un’alleanza di oltre 60 associazioni che riunische oltre 5.000 aziende
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La definizione di successo sta cambiando
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Le nostre soluzioni
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Factor10 City Dialogues . . Climate Action and PoHéy Food Reform for Sustainability Enterprise Risk Management
" Circular Economy Hub Climate Action in Cities REscale and Health (FReSH) Governance & Internal Oversight
O Plastics* SBT4buildings Transforming Heavy Transport Climate Smart Agriculture - Measurement & Valuation
'% Built Environment* Natural Climate Solutions Soft Commodities Forum e ‘ Integrated Performance Management
& New Energy Solutions Water Policy and Advocacy SDGs Action & Policy

SBT4utilities Water Solutions SDGs Sector Roadmaps External Disclosure
Assurance & Internal Controls
Purpose-driven Disclosure
Reporting matters
The Reparting Exchange
TCFD Preparer Forums

SiMPlify

Transforming Urban Mobility Sustainab\é .l.if‘eéts.rl.esr

Aligning Retirement Assets
*Scoping

Tire Industry Project Forest Solutions Group Global Agribusiness Alliance

‘ Global Network, Partners, Member Relations, Outreach, Support l

@ wbcsd




Mobilizzando
I’azione
attraverso il
WBCSD

g Connettersi con altre aziende ed esperti
W per condividere sfide a sviluppare
soluzioni.

Incorporare diritti umani nel
business per contribuire agli
$g~ Obbiettivi di Sviluppo Sostenibile
Nell’ambito di h (SDGs)
imprese e diritti
umani il WBCSD
riunisce membri e
partner per:

Portare una perspettiva credibile
in iniziative di sistema o
settorali.

Impegnare leader aziendale
nell’avanzare azione per rispettare
e promuovere i diritti umani.




Il panorama in
materia di
imprese e diritti
umani sta
cambiando
velocemente

@ Hong Kong Draft
Modern Slavery

Bill 2017
Australian Modern
Slavery Bill
@ Dutch Child Labor Due
Diligence Law
(effective 2020)
UK Modem
Stavery Act @
@ UNBusiness & Human Singapore Prevention of
Rights Treaty (draft) Human Trafficking Act @
@ EU Confict Minerals @ EUDiscive on Non-
Regulation Financial Reporting
@ Cemeny CSR Direcive
Implementation Act US Dodd Frank At g
on conflct minerals
France Corporate
® 1y of Vigiance Law Clieri °
Transparency
in Supply Chains Act
Htaly (revised) aly
Netherlands
Spain
Germany
United Kingdom
Luxembourg Sweden
Denmark
Belgium
Norway
Finland
France
United Kingdom (update)
Ireland
Switzerland Lithuania
Colombia
Poland

Czech Republic
National Action Plans
Legislation
@ Joint action platforms
® Benchmarks, databases and indexes
Guidelines

Georgia

United States

Chile

Launchof

Analisi del WBCSD
sul panorama in
materia di imprese e
diritti umani.

UNGP Assurance

Guidance
European Commission
Guidelines on Non-
Financial Reporting

OECD General Due Diligence
Guidance for Responsible
Business Conduct

Danish Institute Human

Rights Impact Assessment
UNGP Reporting Guidance & Toolbox
Framework

Guidance IBA Practical Guide on'Business

and Hurman Rights
Stakeholder Engagement in for Business Lawyers
Human Rights Due Diligence
UNICEF Child Rights
and Mining Toolkit

Yy UNICEF Child Safeguarding
IFC Sustainability Toolkit for Business

Framework (update)

UNICEF Children’s Rights

[ Action, Collaboration,
and Business Principles

Transformation
initiative
OECD Guidelines

for Multinational

Enterprises (update) @ Responsible

Mica Initiative

Leadership Group

Bangladesh for Responsible ° Za\l Process

Accord Recimen overnment
and Business
Forum

@ Megasporting
Events Platform for
Human Rights

Swiss Platform o
for Sustainable
Cocoa

@ Dutch Banking Sector
Agreement on Human
Business & Human Rights @ Rights
Defenders Portal

DJSI creates stand-
alone Human Rights
criterion

India Responsible
Business Index

@ Corporate Human

Rights Benchmark Respariéble

° Know the Chain: Forced Mining Index
Labor Benchmarks
@ Modem Slavery

Registry

@ UNGP Reporing
Database

Global Slavery Index @



https://oag.ca.gov/SB657
http://parlinfo.aph.gov.au/parlInfo/download/legislation/bills/r6148_first-reps/toc_pdf/18134b01.pdf;fileType=application/pdf#search=%22legislation/bills/r6148_first-reps/0000%22
http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=OJ:L:2017:130:TOC
https://www.business-humanrights.org/sites/default/files/documents/Texte%20PPL_EN-US.docx
https://www.bgbl.de/xaver/bgbl/start.xav?startbk=Bundesanzeiger_BGBl&start=//*%5b@attr_id='bgbl117s0802.pdf'%5d#__bgbl__%2F%2F*%5B%40attr_id%3D%27bgbl117s0802.pdf%27%5D__1532681923720
https://www.herbertsmithfreehills.com/latest-thinking/modern-slavery-law-proposed-for-hong-kong
http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32014L0095
https://www.sec.gov/rules/final/2012/34-67716.pdf
http://www.legislation.gov.uk/ukpga/2015/30/pdfs/ukpga_20150030_en.pdf
https://sso.agc.gov.sg/Act/PHTA2014
https://www.mvoplatform.nl/en/frequently-asked-questions-about-the-new-dutch-child-labour-due-diligence-law/
https://www.ohchr.org/Documents/HRBodies/HRCouncil/WGTransCorp/Session3/DraftLBI.pdf
https://business-humanrights.org/sites/default/files/documents/netherlands-national-action-plan.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/522805/Good_Business_Implementing_the_UN_Guiding_Principles_on_Business_and_Human_Rights_updated_May_2016.pdf
https://samfundsansvar.dk/sites/default/files/nap_business_human_rights.pdf
http://tem.fi/documents/1410877/3084000/National%20action%20plan%20for%20the%20implementation%20of%20the%20UN%20guiding%20pronciples%20on%20business%20and%20human%20rights/1bc35feb-d35a-438f-af56-aec16adfcbae
http://www.ohchr.org/Documents/Issues/Business/NationalPlans/Lithuania_NationalPlanBHR.pdf
http://www.government.se/contentassets/822dc47952124734b60daf1865e39343/action-plan-for-business-and-human-rights.pdf
https://www.regjeringen.no/globalassets/departementene/ud/vedlegg/mr/business_hr_b.pdf
https://globalnaps.org/wp-content/uploads/2018/04/pna-colombia-english.pdf
http://www.cidu.esteri.it/resource/2016/12/49117_f_NAPBHRENGFINALEDEC152017.pdf
https://www.auswaertiges-amt.de/blob/610714/fb740510e8c2fa83dc507afad0b2d7ad/nap-wirtschaft-menschenrechte-engl-data.pdf
https://www.newsd.admin.ch/newsd/message/attachments/48579.pdf
https://www.state.gov/documents/organization/265918.pdf
https://globalnaps.org/wp-content/uploads/2017/11/national-action-plan-on-business-and-human-rights_.pdf
http://www.exteriores.gob.es/Portal/es/PoliticaExteriorCooperacion/DerechosHumanos/Documents/170714%20PAN%20Empresas%20y%20Derechos%20Humanos.pdf
https://www.sdgs.be/sites/default/files/publication/attachments/20170720_plan_bs_hr_fr.pdf
https://www.dfa.ie/media/dfa/alldfawebsitemedia/National-Plan-on-Business-and-Human-Rights-2017-2020.pdf
https://www.mpit.gov.pl/media/42614/NAP_on_BHR_Poland_2017.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/NationalActionPlanCzechRepublic.pdf
https://www.diplomatie.gouv.fr/IMG/pdf/pnadh_version_finale_en_cle8ffacb.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/522805/Good_Business_Implementing_the_UN_Guiding_Principles_on_Business_and_Human_Rights_updated_May_2016.pdf
https://globalnaps.org/wp-content/uploads/2018/04/georgia-human-rights-nap-2016-17.pdf
https://maee.gouvernement.lu/content/dam/gouv_maee/directions/d1/PAN-LU-entreprises-et-DH.pdf
http://www.robecosam.com/images/review-presentation-2017.pdf
https://www.ungpreporting.org/database-analysis/
https://knowthechain.org/benchmarks/
https://www.corporatebenchmark.org/
https://www.business-humanrights.org/en/bizhrds
http://responsiblebiz.org/india-responsible-business-index-explained/
https://www.modernslaveryregistry.org/
https://www.globalslaveryindex.org/
https://responsibleminingindex.org/en
http://bangladeshaccord.org/
https://www.ihrb.org/megasportingevents/mse-about
https://www.ser.nl/%7E/media/files/internet/publicaties/overige/2010_2019/2016/dutch-banking-sector-agreement.ashx
https://actonlivingwages.com/
https://www.ihrb.org/employerpays/leadership-group-for-responsible-recruitment
https://www.baliprocess.net/bali-process-government-and-business-forum/
https://www.responsible-mica-initiative.com/
https://www.kakaoplattform.ch/?L=1
http://www.oecd.org/corporate/mne/oecdguidelinesformultinationalenterprises.htm
https://www.ohchr.org/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
http://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/policies-standards/ifcsustainabilityframework_2012
http://childrenandbusiness.org/
https://www.ungpreporting.org/assurance/
https://www.humanrights.dk/sites/humanrights.dk/files/media/dokumenter/business/hria_toolbox/hria_guidance_and_toolbox_final_may22016.pdf_223795_1_1.pdf
https://www.ibanet.org/Article/NewDetail.aspx?ArticleUid=420dc178-5f9d-48eb-978e-8876feffd8ab
http://www.oecd.org/investment/due-diligence-guidance-for-responsible-business-conduct.htm
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52017XC0705(01)&from=EN
https://www.globalcompact.de/wAssets/docs/Menschenrechte/stakeholder_engagement_in_humanrights_due_diligence.pdf
https://www.unicef.org/csr/files/FINAL_Child_Rights_and_Mining_Toolkit_060217.pdf
https://www.unicef.org/csr/files/UNICEF_ChildSafeguardingToolkit_FINAL.PDF
http://www.cidu.esteri.it/resource/2016/12/49117_f_NAPBHRENGFINALEDEC152017.pdf

Quattro fattori
trainanti per
I’azione
aziendale sui
diritti umani

Uinteresse

fa siche pubblico é alto

aspettative siano

adempiute
Le relazioni
commerciali
sono al centro
dell’attenzione

stanno

crescendo




La
responsabilita

delle imprese
é chiara

| tre pilastri dei Principi Guida ONU su Imprese e

PROTEGGERE
Gli Stati hanno I'obbligo di
proteggere gli individui
dalle violazioni dei diritti
umani compiute da terzi,
incluse le imprese.

Cid richiede I'adozione di
misure per prevenire,
investigare, punire tali

violazioni, attraverso I'uso

di strumenti politici,

legislativi, amministrativi e

giudiziari.

Diritti Umani
RISPETTARE
Le imprese hanno la

responsabilita di
rispettare i diritti umani.

Devono far fronte agli
impatti negativi sui diritti

umani che possano
risultare dalle proprie
attivitd e relazioni
commerciali.

RIMEDIARE

Le persone affette da
violazioni devono poter
accedere a meccanismi di
rimedio.

Sia gli Stati che le imprese
hanno un ruolo
nell’assicurare accesso a
misure di rimedio nel caso
in cui si producano impatti
negativi.

La responsabilita delle imprese si estende alle sue
* operazioni, compreso Joint Ventures e altre forme di associazione.
* relazioni commerciali con entitd pubbliche e private nella sua catena di valore,

compreso fornitori, distributori e clienti commerciali.




Azioni richieste
delle aziende
sono ben
definite

Come é richiesto che le imprese adempino il loro
ruolo nei pilastri di rispettare e rimediare*

POLITICHE AZIENDALI

Impegnarsi a rispettare i diritti umani
Integrare politica sui diritti umani nella cultura aziendale

DUE DILIGENCE SUI DIRITTI UMANI

Identificare potenziali e reali impatti sui diritti umani
Agire su tale valutazione
Dare seguito alla performance dell’azienda nel prevenire
e mitigare impatti
Comunicare le misure adottate

RIMEDIO

Istituire meccanismi di reclamo a livello operazionale
Prevedere o cooperare a misure di rimedio

Impegnarsi
con gli
stakeholder in un
dialogo continuo e
significativo

*adattato da www.shiftproject.org/respect



http://www.shiftproject.org/respect




to human rights

e Sviluppata in collaborazione con imprese membri del WBCSD
* rivista e approvata da Caroline Rees, Presidente and Co-Fondatrice di Shift — il
centro di eccellenza sui Principi Guida delle Nazioni Unite so Imprese e Diritti
& whbcsd Umani
* Tradotta e adattata al contesto locale in collaborazione con i nostri Global

Network parnter

. Fornire ai CEO panoramica di alto livello sull'importanza dei diritti umani
per le imprese

Allineare e promuovere leadership aziendale per il rispetto dei diritti umani

. Mostrare modi in cui leader aziendali possano impegnarsi per creare
un’azione scalabile
. Fornire esempi to come aziende stiano e possano integrare rispetto per |

diritti umani nelle loro strategie, operazioni e relazioni commerciali

{&; wbcsd
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Un richiamo all’azione

This CEO Guide is a call to action to our peers. It provides insight into
how companies are meeting the corporate responsibility to respect
human rights, and shares actions business leaders are taking to get
ahead, and stay ahead, in this crucial space. We invite you to join us

in mobilizing business leadership for human rights.
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José Manuel Entrecanales
Chairman & CEQ, Acciona
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CEO, Firmenich

“Firmenich
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Chairman & CEQ, Brisa
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Toshiaki Higashihara
Prasident & CEQ, Hitachi, Ltd.

HITACHI

Inspire the Next

L

Sunny Verghese
Chair of WBCSD, Co-founder and
Group CEO, Olam
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David MacLennan
Chairman and CEO, Cargill

cargill

Claudio Descalzi
CEO,ENI

w
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anjiv Puri
Chairman and Managing Director, ITC Ltd
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=

Peter Bakker
President & CEO, WBCSD
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Fernando A_ Gonzalez Olivieri
CEQ, CEMEX
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Keryn James
CEO,ERM

ERM

teven Cahillane
Chairmen & CEO, Kellogg's

Helloggs

A

A

Iar\JMcIn(ush
CEO, Louid' Dreyfus Company

" MagdiBatato

Executive Vice President &
Head of Operations, Nestlé
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Claudia Azevedo
CEO, Sonas
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Patrick Pouyanné
CEQ. Total

o ToTAL
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Andreas Eggenberg
Chairman. Mesisa

MASISA
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/ Maro Tronchetti Provera

Executive Vice Chairman and
CEO. PIRELLI
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Karl Henrik Sundstrom
CEQ, Stora Enso
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‘Alan Jope

CEQ. Unilever
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Brad Smith
President, Microsoft Corporation
| | .
m Microsoft

Supéttanapong Punmeechaow
President and CEO, PTT Global
Chemical
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Bertrand Camus
CEO, Susz
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Antoine Frérot
CEOQ, Veclia
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Florent Menegaux
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Andrea Alvares

CEO. Michelin Chisf Marksting. Innovation
& Sustainability Officer. Natura
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Chansin Treenuchagron /fa’cques vanden Broek)
President and CEO, PTT ( CEO, Randstad—
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J(fn Castello Branco

CEO. The Navigator Company

Dr. Heinz-Jiirgen Bertram
CEO, Symrise
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Marcelds Castelli
Global CEQ. Votorantim Cimentos
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Quall azioni possono mtraprendere | Ieader a2|endaI|?
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Punti d'azione
per CEO per
promuovere il
rispetto dei
diritti umani

CONOSCERE
i pil important impatti della
loro azienda sui diritti umani

g

IMPEGNARSI
con gli stakeholder in
modo trasparente

GUIDARE
dall’alta direzione

COLLABORARE
aldila della loro zona
di comfort



CONOSCI | consider it my personal
i piti important impatti obligation to visit our
della tua azienda sui Symrise Lighthouse
diritti umani ) projects to see for
myself and understand

how we enhance the
quality of life of the
people we work with
at the very beginning
of our supply chains.

Dr. Heinz-Jurgen Bertram
CEQ, Symrise

whbcsd
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GUIDA @8 | would like to take this

dall’alta direzione JB. opportunity to ask you
RN all to consider your

responsibilities from
the point of view of
whether you are
respecting the rights
of people Involved
and linked to your
business.
Toshiaki Higashihara
President and CEQ, Hitachi,

In his annual human rights message,
10 December 2018

@ wbcsd



IMPEGNATI
con gli stakeholder in

modo trasparente

It was an honor to
speak at the UN
Forum on Business
and Human Rights to
share Total's human
rights journey.
Having the private
sector "on board” is
essential for human
rights respect
worldwide!

Patrick Pouyanné
CEO, Total




o COLLABORA

aldila della tua zona
di comfort

We believe that this collaboration
will carry benefits for all

parties, by reinforcing shared
expectations of respect for
human rights and strengthening
our ability to assess and address
modern slavery risks in our
industry's supply chains.

Bob Dudley
CEOQ, BP






Domande dei partecipanti al webinar

PMI e diritti umani

*  Confederazione Svizzera e Global Compact Network Svizzera “Procedure di dovuta diligenza per le PMI svizzere in
materia di diritti umani” [brochure]

*  Commissione Europea “My business and human rights - A guide to human rights for small and medium-sized
enterprises” [guidal

*  Shift “SMEs and the Corporate Responsibility to Respect Human Rights” [blog]

* |OE “SMEs and the Responsibility to Respect Human Rights” [riassunto di un workshop]

. ILO, IOE “SMEs and Human Rights - What is the current state of play, what are the opportunities and challenges,
what kind of support is needed?” [analisi]

Investitori e diritti umani

. Corporate Human Rights Benchmark

*  Liechtenstein Initiative “A Blueprint for Mobilizing Finance Against Slavery and Trafficking”

. Business & Human Rights Resource Centre “Fast & Fair Renewable Energy Investments: A Practical Guide for
Investors”

*  Shift, and the Liechtenstein Initiative “Tackling Modern Slavery and Human Trafficking at Scale through Financial
Sector Leverage”

*  CERES “Investor Primer on Grievance Mechanisms”

* PRI “Responsible Investment and Blockchain — A Primer for PRI Signatories”



https://www.nap-bhr.admin.ch/dam/napbhr/it/dokumente/der-nap/Opuscolo%20-%20Procedure%20di%20dovuta%20diligenza%20per%20le%20PMI%20svizzere%20in%20materia%20di%20diritti%20umani.pdf.download.pdf/Opuscolo%20-%20Procedure%20di%20dovuta%20diligenza%20per%20le%20PMI%20svizzere%20in%20materia%20di%20diritti%20umani.pdf
https://aim-progress.com/storage/resources/human-rights-sme-guide-final-en-2013.pdf
https://www.shiftproject.org/resources/viewpoints/busting-myth-smes-corporate-responsibility-respect-human-rights/
https://www.ioe-emp.org/index.php?eID=dumpFile&t=f&f=145467&token=e95708dd3a47013b916922e8fae4311d2fa1de04&L=0
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---ifp_seed/documents/publication/wcms_535220.pdf
https://www.corporatebenchmark.org/
https://www.fastinitiative.org/the-blueprint/
https://www.business-humanrights.org/sites/default/files/Renewable%20Energy%20Investor%20Briefing_0.pdf
https://www.financialsectorcommission.org/wp-content/uploads/2019/01/SecretariatBriefingPaper2.pdf
https://engagethechain.org/sites/default/files/resource/Final-Grievance%20Mechanisms%20PDF_0.pdf
https://www.unpri.org/download?ac=4522

Rimanete
informati

https://humanrights.wbcsd.org

La Business and Human Rights Gateway del WBCSD collega aziende con il
dinamico panorama di imprese e diritti umani. Fornisce un accesso facile a
risorse, strumenti, notizie e approfondimenti per aiutare imprese nel

navigare questo spazio.

i®

WBCSD's Business and Human Rights Gateway:
Connecting companies with the dynamic human
rights landscape

WBCSD and Human Rights

WBCSD's CEO Guide Mapping the

N ot on Busi Putting The Human
uman rlgi S OR- Uhﬂ:an :S}_I:‘TESS PEDP|E First RightS
rojec I S an uman
proj 9 ) The 2018 edition of Opportunity
Find out more about Calling for business R'thS our analysis o
our work around leadership on Landsca pe of progress and 18 real-ife cases of
business and human respect for human e « priorities in wm}js:—‘r:s:g—he
rights rights. *plore key corporate respect e

SDGs by putting
people first

developments
across this space
with our interactive
tool

for human rights

neas & Human Rights Home Webinar & briefing note library (members only) Recommended Tools & Resources ews & Insights


https://humanrights.wbcsd.org/
https://humanrights.wbcsd.org/

Lead.

Transform.
Succeed.



mailto:cerri@wbcsd.org
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